
PROGRAMME CO-ORDINATORS REPORT  

 

The three programmes covering 2016 have included 144 walks and social events 

which means we are very close to achieving the objective I set last AGM of offering a 

walk every Saturday, mid-week and on Sunday. It has also been very nice to see so 

many new walks being offered this year as well as old favourites which makes the 

programme seem fresh and attractive to both our own members and ‘guests’ via the 

national web-site.  

A popular innovation to the programme this year has been the opportunity to 

complete a long-distance path by having sections consecutively scheduled on the 

programme. We embarked on the North Downs Way in June and it has proved very 

popular with about 25 mainly West London members on each walk. It is planned to 

complete it in 2017 by reaching Dover in July and Canterbury in October. As the idea 

of a ‘challenge’ clearly appeals to members but at least some would prefer 

something a bit nearer home and less arduous, especially in the winter months, it 

was decided to begin the Capital Ring in October and that too has proved popular, In 

February we will also be adding the London LOOP to the schedule of walks as a 

number of people expressed interest in it. Looking ahead, suggestions of long-

distance paths we might undertake in 2018 would be very welcome. 

The number and quality of the walks is entirely due to the willingness of people to 

offer to lead them. This year we have had 38 different leaders, of whom 9 are new 

and I would like publicly to thank them for the contribution they make to ensuring we 

have a full and interesting programme. Such a large pool of leaders is evidence of a 

very healthy group in which the majority of regular walkers are willing to make a 

contribution to the walks programme. 

I am also very pleased to report that a gender balance of leaders has been achieved. 

When I first joined the group I was struck by the fact that whereas the majority of 

walkers were women, the vast majority of leaders were men. This year 21 of the 38 

leaders are women which marks quite a significant change. The Map and Compass 

workshop provided by Cotswold Outdoor at Chiswick in July was very useful in giving 

new people the confidence to take on the role of walk leader and I hope we’ll be able 

to provide further training opportunities next year. The long-term viability of the group 

depends on us being able to recruit new leaders as well as new members, so any 

ideas on how to do so would be very gratefully received.  

 

Jackie Gower 

Programme Co-ordinator 

 

 

 



 

 

 


